No. 35034/3/2008-Estt.(D) (Vol.li)
Government of India
Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel & Training)
Establishment (D)
North Block, New Delhi
Dated: 4™ October, 2012

OFFICE MEMORANDUM

Subject: Modified Assured Career Progression Scheme for the Central
Government Civilian Employees — Clarification regarding
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Reference is invited to the Department of Personnel & Training OM No.
35034/3/2008-Estt.(D) dated 19.05.2009 with regard to Modified Assured Career
Progression Scheme (MACPS). Pursuant to the discussions in the meeting of National
Advisory Committee held on 17.7.2012 and subsequent meeting on 27.07.2012 held
with the Staff Side and in continuation to clarifications issued vide this Department's
O.M. No. 35034/3/2008-Estt.(D) (Vol.ll) dated 01.11.2010, it is further clarified as
under:

2.(i) Financial upgradation under MACPS in the case of staff who joined another
unit/organisation on request:

This Departments OM No. 35034/3/2008-Estt.(D) (Vol.ll) dated 01.11.2010
provides that in case of transfer ‘including unilateral transfer on request’, regular
service rendered in previous organisation/office shall be counted alongwith the regular
service in the new organisation/office for the purpose of getting financial upgradations
under the MACPS. However, financial upgradation under the MACPS shall be allowed
in the immediate next higher grade pay in the hierarchy of revised pay bands as given
in CCS (Revised Pay) Rules, 2008. It is now further clarified that wherever an official, in
accordance with terms and conditions of transfer on own volition to a lower post, is
reverted to the lower Post/Grade from the promoted Post/Grade before being relieved
for the new organisation/office, such past promotion in the previous organisation/ office
will be ignored for the purpose of MACPS in the new organisation/office.

2.(ii) Benchmark for MACP Scheme:

Para 17 of Annexure-l of the MACP Scheme provide that the financial

‘upgradation would be on non-functional basis subject to fitness, in the hierarchy of

grade pay within the PB-1. Thereafter for upgradation under the MACPS, the
benchmark of 'good’ would be applicable till the grade pay of Rs. 6600/- in PB-3. The
benchmark will be ‘Very Good' for financial upgradation to the grade pay of Rs. 7600
and above. This Department's OM No. 35034/3/2008-Estt.(D) (Vol.It) dated 01.11.2010
provides that where the financial upgradation under MACPS also happens to be in the
promotional grade and benchmark for promotion is lower than the benchmark for
granting the benefit under MACPS as mentioned in para 17 ibid, the benchmark for
promotion shall apply to MACP also. It is now further clarified that wherever promotions
are given on non-selection basis (i.e. on seniority — cum — fitness basis), the prescribed
benchmark as mentioned in para 17 of Annexure — | of MACP Scheme dated
19.05.2009 ‘shall not apply for the purpose of grant of financial upgradation under

MACP Scheme. ,
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3. The MACP Scheme issued by this Department vide OM No. 35034/3/2008-
Estt.(D) dated 19" May, 2009 stands modified to the above extent.

4.  Hindi version will follow. ' ‘ W

(Mukta Goel)
Director (Estt.l)

Tel N0.23092479
To

All Ministries/Departments of the Government of India (As per standard list).

Copy to:-

1. President's Secretariat/ Vice President's Secretariat/ Prime Minister's Office/
Supreme Court/ Rajya Sabha Secretariat/ Lok Sabha Secretariat/ Cabinet
Secretariat/ UPSC/ CVC/ C&AG/ Central Administrative Tribunal (Principal Bench),
New Delhi.

2. All Subordinate/Attached Offices of the Ministry of Personnel, Public Grievance &
Pensions. '

. Secretary, National Commission for Minorities.

Secretary, National Commission for Scheduled Castes/Scheduied Tribes.

Secretary, Staff Side, National Council (JCM), 13C, Ferozshah Road, New Delhi.

Al Staff Side Members of the National Council (JCM), 13-C, Ferozeshah Road,
N.Delhi.

7. Department of Expenditure.
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8. Facilitation Centre, DoP&T (20 copies).
9. NIC (DOP&T Branch) for placing this Office Memorandum on the website of DOP&T.
10. Establishment (D) Section, DoP&T (10 copies). |

11. Hindi Section, DOPT for Hindi version. C/__)‘_.l
. Ma VY-

(Mukta Goel)
Director (Estt.l)
Tel.N0.23092479




N0.35034/3/2008-Estt. (D) (Vol.II)
AT A&
Government of India
&I, Ak RIS TUT Gt FAATeIY
Ministry of Personnel, Public Grievances and Pensions
(aride 3N gfderor foemen)
{Department of Personnel & Training)
HAUTSSAT (H)/Establishment (D)

North Block, New Delhi the I* November, 2010

OFFICE MEMORANDUM

Subject: Modified Assured Carcer Progression Scheme for the Central Government
Civilian Employees — Clarification regarding.
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A Joint Committee is set up to examine the anomalies pertaining to the Modified
Assured Career Progression Scheme (MACPS) vide Department of Personnel & Training
O.M. No.1H172010-JCA dated 03.05.2010.

Z. During the joint committee mceting it was pointed out by the Staff Side that the word
‘new organization’ of the last line of para 24 of Annexure-I of MACPS dated 19.05.2009
was not in consonance with the spirit of the Scheme. The issue has been examined and it is
clarificd that in ease of transfer ‘including unilateral transfer on request, regular service
rendered in previous organisation/office shall be counted alongwith the regular service in
the new organisation/office for the purposes of getting financial upgradations under the
MACPS. However, financial upgradation under the MACPS shall be allowed in the
immediate next higher grade pay in the hierarchy of revised pay bands as given in CCS
(Revised Pay) Rules, 2008, Para 24 of MACPS stands amended to this extent.

3. The Staff Side also raised an issue on the ‘benchmark’ for MACP as given in para 17 of
Annexure-l of MACPS dated 19.05.2009, which provides that the financial upgradation
would be on non-functional basis subject to fitness, in the hierarchy of grade pay within the
PB-1. Thereafter for upgradation under the MACPS, the benchmark of 'good’ would be
applicable till the grade pay of Rs. 6600/- in PB-3. The benchmark will be 'Very Good' tor
financial upgradation to the grade pay of Rs.7600 and above. It was pointed out that in
some cases the promotion to the next higher grade was made on the basis of ‘fitness’ as the
method of promotion as specified in the relevant recruitment rules, was ‘non-sclection’.
Thercfore, in such cases benchmarks should not be insisted upon under the MACPS, The
issuc has been examined and it is clarified that where the financial upgradation under
MACPS also happen to be in the promotional grade and benchmark for promotion is lower
than the benchmark for granting the benefits under MACPS as mentioned in para 17 ibid,

the benchmark for promotion shall apply to MACP also.

4. All Ministries/Departments may give wide circulation to the contents of this O.M. for
gencral guidance and appropriate action in the matter.

oy .
(Smifa K‘uﬁr’n‘m/"’

Director (Estt.I)
Tel.N0.23092479

5. Hindi version will follow.

To
AN Ministries/Departments of the Government of India (As per standard list).
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Copy to:-

\/I./m;idcm’s Secretariat/ Viee President’s Secretariat/ Prime Minister’s Office/ Supreme
Cougt/ Rajya Sabha Secretariat/ Lok Sabha Secretariat/ Cabinct Sceretariat/ UPSC/ CVC/
"& AG/ Central Administrative Tribunal (Principai Beneh), New Delhi.

\/2./All Subordinate/Attached Offices of the Ministry of Personnel, Public Grievance and

Jensions.

\A./%:ccrctary, National Commission for Minorities.

7 Seerctary, National Commission for Scheduled Castes/Scheduled Tribes.

cerctary, Staff Side, National Council (JCM), 13C, Ferozshah Road, New Delhi.
1}/ All Staff Side Members of the National Council (JCM), 13-C, Ferozeshah Road, New
Delbi.
7 Department of Expenditure (Implementation Cell).
L8 Ministry of Railways.
L9 Facilitation Center, DoP&T (20 _copies).
NIC (DOP&T Branch) for placing this Office Memorandum on the website of DOP&T.

« 11— Establishment (D) Section, DoP&T (100 copics).
12~ Hindi Section, DOPT for Hindi version.
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